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Nursing education in Iceland

• 4-year Bachelor of Science-program since 1973 (240 ECTS)

– Course in Emergency and Intensive Care Nursing:  6 ECTS

– 120 student limit

• Faculty of Nursing at the School of Health Sciences at the 
University of Iceland

• Graduate programs

– Diploma (>30 ECTS)

– Masters (120 ECTS)

– Doctoral (180 ECTS)



Challenges



Teaching methods are diverse



Intellectual stimulation of the study program



Education quality

• Head of university faculties have an effect on teaching methods 
and teachers attitudes to development

– Their attitudes, their own teaching experience, respect, will to 
change 

• Discussing teaching is effective

• The quality improves if university teachers:
– Reflect on their teaching
– Focus on student education rather than the teaching
– Discuss their teaching with colleagues they trust
– Are in an environment that welcomes such discussions



(Bushe, 2011; Cousin, 2009)





(Bushe, 2011; Cousin, 2009)





Emergency Nurses Competencies
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ED-nursing experience (years)

N
u

m
b

er
 o

f 
in

d
iv

id
u

al
s

Dóra Björnsdóttir, MS-thesis, 2015



The relationship of experience and work
percentage of ED nurses at Landspitali.
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Helping role, teaching–coaching, diagnostic functions, managing situations, 
therapeutic interventions, ensuring quality, work role, total competence





Defining the competencies needed

• Specific for emergency nursing

• From the nurse perspective

• No direct relation to salary

• No legal value

• Seven competence categories were identified

• Each category consisted of defined competencies that 
were specific, appropriate, realistic and measurable







Defined goals within each 
competence category

1. Clinical skills

2. Communication

3. Cooperation

4. Resources and environment

5. Professional dvelopment

6. Leadership role

7. Rights and obligations

8. Ethical issues

9. Research

10.Time and project management





Implementing competence progress

 In association with the nurses

 Mentor system

 increased supervision in professional development, 

 increased feedback and support 

 Making the professional development continuous and visible 

 Clear aims throughout the carrier

o Workload

o Staff shortage

o Lack of time 

o Personal factors

Hildur Björk Sigurðardóttir, MS-thesis 2016



Towards Clinical Nurse Specialists

• Graduate programs

• Clinical and scientific competencies

• Critical thinking in all situations

• Clinical skills as a reflex

• Evidence based practice

• Role model and a mentor

Vital for the ED and the nurses



Competencies - Benefits

• Well-defined nursing competence within the ED

• Using the appropriate resources

• More systematic performance-evaluation

• Clear goals in clinical and professional development

• “showing the unseen”

• Quality of care
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